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CLINICAL PHARMACIST

	
JOB DESCRIPTION


	
Job Title: Clinical Pharmacist
Job type: Permanent, Part-Time (see working pattern below) 
Working Pattern: Fri 9-5 (7.5 hours)
Salary: £42,000 - £48,000

Organisation Summary:
Stevenage Healthcare Ltd is a new company which has been tasked with providing delivery and support for Stevenage South Primary Care Network.  The company will provide development and delivery of SSPCN contracts and areas of work, as well as explore wider healthcare opportunities to support local people and provide positive health outcomes for our population.

Purpose of the role:
[bookmark: _Hlk48299244]To be responsible for implementing an effective medicine management system within the practices, including cost-effective prescribing, working as an independent prescriber (or willing to work towards independent prescribing status), prescribing advice and support for both patients and colleagues, long term condition reviews. In addition, the post-holder will also support the multi-disciplinary team, in line with the strategic objectives of the PCN.

Main Duties and Responsibilities:
· Supporting patients with single or multiple medical problems where medicine optimisation is required (e.g. Respiratory, Cardiovascular and Diabetes). Review the on-going need for each medicine, a review of monitoring needs and an opportunity to support patients with their medicines taking ensuring they get the best use of their medicines (i.e. medicines optimisation). Make appropriate recommendations to Peer PCN/Practice Pharmacists or GPs for medicine improvement. 
· Undertake clinical medication reviews with patients and produce recommendations for the senior clinical pharmacist, nurses or GPs on prescribing and monitoring. Work with care home staff to improve safety of medicines ordering and administration. 
· Managing caseload of patients with common/minor/self-limiting ailments while working within a scope of practice and limits of competence. Signposting to community pharmacy and referring to GPs or other healthcare professionals where appropriate. 
· Provide patient facing clinics for those with questions, queries and concerns about their medicines in practice. 
· Provide support for patients with queries and concerns about their medicines. 
· Identification of cohorts of patients at high risk of harm from medicines through pre-prepared practice computer searches. This might include risks that are patient related, medicine related, or both. Manage therapeutic drug monitoring system and recall of patients taking high risk drugs i.e. anticoagulants, anticonvulsants and DMARDs etc.
· Review the use of medicines most associated with unplanned hospital admissions and readmissions through audit and individual patient reviews. Put in place changes to reduce the prescribing of these medicines to high-risk patient groups. 
· Answers regarding relevant medicine-related enquiries from GPs, other network staff, other healthcare teams (e.g. community pharmacy) and patients with queries about medicines.  Suggesting and recommending solutions. Providing follow up for patients to monitor the effect of any changes. 
· To reconcile medicines following discharge from hospitals, intermediate care and into Care Homes, including identifying and rectifying unexplained changes and working with patients and community pharmacists to ensure patients receive the medicines they need post discharge. Set up and manage systems to ensure continuity of medicines supply to high-risk groups of patients (e.g. those with medicine compliance aids or those in Care Homes). 
· Ensure that patients are referred to the appropriate healthcare professional for the appropriate level of care within an appropriate period e.g. pathology results, common/minor ailments, acute conditions, long-term condition reviews etc. 
· Manage the repeat prescribing reauthorisation process by reviewing patient requests for repeat prescriptions and reviewing medicines reaching review dates and flagging up those needing a review. Ensure patients have appropriate monitoring tests in place when required. 
· Contribute pharmaceutical advice for the development and implementation of new services that have medicinal components (e.g. advice on treatment pathways and patient information leaflets). 
· Undertake clinical audits of prescribing in areas directed by the GPs, feedback the results and implement changes in conjunction with the relevant practice team. 
· Implement changes to medicines that result from MHRA alerts, product withdrawal and other local and national guidance. 
· Implementation of local and national guidelines and formulary recommendations 
· Work with the general practice teams to ensure the practices are compliant with CQC standards where medicines are involved. 
This job description and the above areas of responsibility are an indication of the role and could be subject to change as the impact of primary care network commissioning evolves.







	
PERSONAL SPECIFICATION


	
The areas below are in addition to the duties and responsibilities required and highlighted within the SSPCN Clinical Pharmacist person specification. If you require more information of these areas, please contact matthew.charles@nhs.net 

	
	CRITIERIA
	Essential

	Desirable


	Education/ Qualifications
	Educated to good academic standard or demonstrate equivalent practical experience for the post

Hold an appropriate and recognised qualification appropriate to the post.

Previously worked in similar position within the public sector
	







	










	
	CRITIERIA
	Essential

	Desirable


	Skills/ Abilities
	Ability to plan, organise and co-ordinate work effectively under their own initiative

Ability to interpret, understand and analyse financial information

Ability to plan and manage multiple workload priorities and meet deadlines

Effective time management and skills in prioritisation

Excellent communication skills with the ability to communicate orally and in written form in a confident, articulate manner

Ability to build relationships with others to enable and support collaborative working

Relevant experience of General Practice IT systems

Able to use Microsoft Office applications with above average capabilities

Project record keeping skills
	



























	




























	
	CRITIERIA
	Essential

	Desirable


	Experience
	Demonstrable experience of working with Primary Care teams within general practice.  

Knowledge of General Medical Services 

Clear evidence of achievement against targets in a relevant environment

Clear evidence of managing financial accounts procedures and budget control

Experience of Clinical Pharmacy in General Practice

At least 2 years’ experience of working in clinical pharmacy 

Experience in managing records and data protection issues

	


















	

















	
	CRITIERIA
	Essential

	Desirable


	Knowledge/ Attributes
	Good knowledge and understanding of Primary Care and Primary Care Networks

Knowledge of DES, IIF, QOF and Enhanced Services.

Effective communicator at all levels

Positive and self-motivated to achieving results

Ability to work on own initiative, organise own workload and comfortable with autonomy

Able to work to tight and often changing timescales

Team focused work ethic and flexible

Driving Licence and access to own vehicle
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